HARYANA GOVERNMENT
HORTICULTURE AND MARKETING DEPARTMENT
Notification
The 9™ October, 1998

No. G.S.R. 10/Const./Art. 309/98.- In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of Haryana
hereby makes the following rules regulating the recruitment and conditions of
service of persons appointed to the Haryana Horticultural Department (Group
A) Service, namely:-

PART1-GENERAL
Short title:

1. (1) These rules may be called the Haryana Horticultural (Group A)
Service Rules, 1998.

(2) They shall come into force on the date of their publication in the
Official Gazette.

Definitions:
2. In these rules, unless the context otherwise requires,--
(a) “Commission” means the Haryana Public Service Commission;

(b) “direct recruitment” means an appointment made otherwise than by
promotion from within the Service or by transfer of an official already in
the service of the Government of India or any State Government;

(c) “Government “means the Haryana Government in the Administrative
Department;

(d) “Institution” means,-

(1)  any institution established by law in force in the State of
Haryana; or

(1) any other institution recognised by the Government for the
purpose of these rules;



(e) “recognised university” means,--
(1)  any university incorporated by law in India; or

(1) 1in the case of degree, diploma or certificate obtained as a
result of an examination held before the 15" August, 1947,
the Punjab, Sind or Dacca University; or

(i11) any other university which is declared by the Government to
be recognized university for the purpose of these rules;

(f) “Service” means the Haryana Horticultural (Group A) Service.
PART II-RECRUITMENT TO SERVICE
Number and character of posts:
3. The service shall comprise the posts shown in Appendix A to these rules:

Provided that nothing in these rules shall affect the inherent right of the
Government to make additions to , or reductions in, the number of such posts or
to create new posts with different designations and scales of pay, either
permanently or temporarily.

Nationality, domicile and character of candidates appointed to the service:
4(1) No person shall be appointed to any post in the Service, unless he is,--

(a) a citizen of India; or

(b)a subject of Nepal; or

(c) a subject of Bhutan; or

(d)a Tibetan refugee who came over to India before the 1* January, 1962,
with the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri
Lanka, or any of the East African Countries of Kenya, Uganda, the
United Republic of Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire and Ethiopia with the intention of permanently
settling in India;

Provided that a person belonging to any of the categories (b), (c¢), (d) or
(e) shall be a person in whose favour a certificate of eligibility has been issued
by the Government.



(2) A person in whose case a certificate of eligibility is necessary, may
be admitted to an examination or interview conducted by the Commission but
the offer of appointment shall be given only after the necessary eligibility
certificate has been issued to him by the Government.

(3) No Person shall be appointed to any post in the Service by direct
recruitment, unless he produces a certificate of character from the Principal
Academic Officer of the university, college, school or institution last attended,
if any, and similar certificate from two other responsible persons, not being his
relatives, who are well acquainted with him in his private life and are
unconnected with his university, college, school or institution.

Age:

5. No person shall be appointed to any post in the Service by direct
recruitment, who is less than twenty one years or more than thirty-five years of
age on or before the first days of the next preceding the last date of submission
of application to the Commission provided that maximum age limit for the
official of Haryana Government, Horticulture Department is relaxable upto
forty five years.

Appointing authority:

6. Appointments to the posts in the Service shall be made by the
Government.

Qualifications:

7. No person shall be appointed to any post in the Service unless he is in
possession of qualifications and experience specified in column 3 of Appendix
B to these rules in the case of direct recruitment and those specified in column 4
of the aforesaid Appendix in the case of appointment other than by direct
recruitment;

Provided that in the case of direct recruitment, the qualifications
regarding experience shall be relaxable to the extent of 50% at the discretion of
the Commission in case sufficient number of candidates belonging to Scheduled
Castes, Backward Classes, other Backward Classes, Ex-Servicemen and
Physically Handicapped categories, possessing the requisite experience, are not
available to fill up the vacancies reserved for them, after recording reasons for
so doing in writing.



Disqualifications:
8. No person,-

(a) who has entered into or contracted a marriage with a person having a
spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage
with any person, shall be eligible for appointment to any post in the
Service:

Provided that the Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party
to the marriage and there are other grounds for so doing exempt any person
from the operation of this rule.

Method of recruitment:
9.(1) Recruitment to the Service shall be made--
(a) In the case of Director,--.

(1) by promotion from amongst the Joint Directors, or any
equivalent post; or

(i1) by transfer or deputation of an officer already in the service of any
State Government or Government of India; or any faculty member
of any recognised Agriculture University

(b) In the case of Joint Director,--

(i) by promotion from amongst the Deputy Directors; or
(11) by transfer or deputation of an officer already in the service of any
State Government or Government of India;

(c) In the case of Deputy Director,--

(1) 66 g % by promotion from amongst the District Horticulture

Officer, Superintendent Horticulture Pinjore and Kishanpura
(Jind), Fruit Specialist, Vegetable Specialist, Floriculturist and
State Sericulture Officer; and



(11 33 é % by direct recruitment.

(2)  All promotions, unless otherwise provided, shall be made on seniority-
cum-merit basis and seniority alone shall not confer any right to such
promotions, in respective cadres.

Probation:

10. (1)Persons appointed to any post in the Service shall remain on
probation for a period of two years, if appointed by direct recruitment, and one
year, if appointed otherwise:

Provided that:-

(a)any period, after such appointment, spent on deputation on a
corresponding or a higher post shall count towards the period of
probation;

(b)any period of work in equivalent or higher rank, prior to appointment
to any post in the service, may in the case of an appointment by
transfer, at the discretion of the appointing authority, be allowed to
count towards the period of probation fixed under this rule; and

(c)any period of officiating appointment shall be reckoned as period
spent on probation, but no reason who has so officiated shall, on the
completion of the prescribed period of probation, be entitled to be
confirmed, unless he is appointed against a permanent vacancy.

(2) If, in the opinion of the appointing authority, the work or conduct of a
person during the period of probation is not satisfactory, it may,--

(a)if such person is appointed by direct recruitment, dispense with his
service; and

(b)if such person is appointed otherwise than by direct recruitment,--

(1)  revert him to his former post; or
(i1)  deal with him in such other manner as the terms and conditions
of the previous appointment permit.

(3)  On the completion of period of probation of a person, the appointing
authority may,-



(a) if his work or conduct has, in its opinion, been satisfactory,-

(1) confirm such person from the date of his appointment, if appointed
against a permanent vacancy;

or

(1) confirm such person from the date from which a permanent
vacancy occurs, if appointed against a temporary vacancy; or

(111) declare that he has completed his probation period satisfactorily, if
there is no permanent vacancy; or

(b) if this work or conduct has, in its opinion, been not satisfactory,--

(1) dispense with his services, if appointed by direct recruitment, and
if appointed otherwise, revert him to his former post, or deal with
him in such other manner as the terms and conditions of his
previous appointment permit; or

(11) extend his period or probation and thereafter pass such order as it
could have passed on the expiry of the first period of probation:

Provided that the total period of probation, including extension, if
any, shall not exceed three years.

Seniority:

11.  Seniority inter se of the members of the services shall be determined by
the length of the continuous Service on any post in the Service:

Provided that where there are different cadres in the Service, the seniority
shall be determined separately for each cadre:

Provided further that in the case of a member appointed by direct
recruitment, the order of merit determined by the Commission shall not be
disturbed in fixing seniority:

Provided further that in the case of two or more members appointed on
the same date, their seniority shall be determined as follows:-

(a) a member appointed by the direct recruitment shall be senior to a
member appointed by promotion or by transfer;



(b)a member appointed by promotion shall be senior to a member
appointed by transfer;

(c)in the case of a member appointed by the promotion or by transfer,
seniority shall be determined according to the seniority of such
members in the appointments from which they were promoted or
transferred; and

(d)in the case of members appointed by transfer from different cadres,
their seniority shall be determined according to pay, preference being
given to a member who was drawing a higher rate of pay in his
previous appointment; and if the rates of pay drawn are also the same,
then by the length of their service in the appointments and if the length
of such service is also the same, the order member shall be senior to
the younger member.

Liability to Serve:

12.(1) A member of the Service shall be liable to serve at any place,
whether within or outside the State of Haryana, on being ordered so to do by the
appointing authority.

(2) A member of the Service may also be deputed to serve under,-

(i)  acompany, an association or a body of individuals, whether
incorporated or not, whichis ~ wholly or substantially owned or
controlled by the State Government, a municipal corporation  or
a local authority of university within the State of Haryana;

(11)  the Central Government or a company, an association or a body of
individuals, whether incorporated or not which is wholly or
substantially owned or controlled by the Central Government; or

(ii1)) any other State Government, an international organization, an
autonomous body not controlled by the Government or a private
body:

Provided that no member of the Service shall be deputed to serve
the Central or any other State Government or any organization or body
referred to in clauses (ii) or clause (iii) except with his consent.

Departmental Examination:



13.(1) Unless exempted by the Government, every member of the Service
shall be required to pass the departmental examination in Accounts and various
other rules as shown in Appendix E within the period of probation, with credit:

Provided that no officer who has been promoted will be required to pass
the departmental examination, if he had passed the same with credit during his
Group B Service:

Provided further that the Government may for reasons to be recorded in
writing extend the period for passing the departmental examination by one year:

Provided further that if the officer fails to pass the departmental
examination even within the extended period the Government may for reasons
to be recorded in writing exempt such officer from passing the said
examination.

(2) If a member of the Service passes the departmental examination
before the prescribed period, he shall be given all the increments which would
have otherwise fallen due to him at the end of the prescribed period of probation
with effect from the last day on which the departmental examination was
completed. This advantage will not be of cumulative nature and later increments
will be due to him only on the dates on which they would have otherwise
become due.

(3) No increment shall be withheld untill the period prescribed for
clearing the departmental examination is over.

(4) If a member of the Service passes the departmental examination after
the prescribed period, then the increment for the period subsequent to that
within which the departmental examination was to be passed, shall be released
to him from the date following the last day on which departmental examination
was completed. The increment shall be released with retrospective effect from
the date it was otherwise due, but no arrears shall be paid for the past period.

(5) If a member of the Service fails to pass the departmental examination
and is subsequently exempted by the competent authority from passing the
examination, his increment (s) for the period subsequent to that within which
the departmental examination was to be passed shall be released from the date
he is given such exemption. The increment (s) shall be released with
retrospective effect from the date it was otherwise due, but no arrears shall be
paid for the past period.



(6) If the officer neither passes the departmental examination within the
prescribed period or extended period nor the Government exempts him from
passing such examination, his services shall be terminated if anointed by direct
recruitment or he shall be reverted to his former appointment if appointed
otherwise.

Pay, leave, pension and other matters:

14. In respect of pay, leave, pension and all other matters not expressly
provided for in these rules, the members of the Service shall be governed by
such rules and regulations as may have been, or may hereafter be, adopted or
made by the competent authority under the Constitution of India or under any
law for the time being in force made by the State Legislature.

Discipline, Penalties and Appeals:

15. (1) In matters relating to discipline, penalties and appeals, members
of the Service shall be governed by the Haryana Civil Services (Punishment and
Appeal) Rules, 1987, as amended from time to time:

Provided that the nature of penalties which may be imposed, the authority
empowered to impose such penalties and appellate authority shall, subject to
provisions of any law or rules under Article 309 of the Constitution of India, be
such as are specified in Appendix C to these rules.

(2)The authority competent to pass an order under clause (c) or
clause (d) of sub-rule (1) of Rule 9 of the Haryana Civil Services (Punishment
and Appeal) Rules, 1987, and appellate authority shall be as specified in
Appendix D to these rules.

Vaccination:

16. Every member of the Service shall get himself vaccinated or re-
vaccinated as and when the Government so directs by a special or general order.

Oath of allegiance:



17. Every member of the Service, unless he has already done so, shall
be required to take the oath of allegiance to India and to the Constitution of
India as by law established.

Power of relaxation:

18. Where the Government is of the opinion that it is necessary or
expedient to do so, it may, by order, for reasons to be recording in writing, relax
any of the provisions of these rules with respect to any class or category of
persons.

Special provision:

19. Notwithstanding anything contained in these rules, the appointing
authority may impose special terms and conditions in the order of appointment
if it is deemed expedient to do so.

Reservations:

20. Nothing contained in these rules shall affect reservations and other
concessions required to be provided for Scheduled Castes, Backward Classes,
other Backward Classes, Ex-Servicemen, Physically Handicapped persons or
any other class or category of persons in accordance with the orders issued by
the State Government in this regard, from time to time.

Provided that the total percentage of reservations so made shall not
exceed fifty per cent at any time.

Repeal and savings:

21. The Punjab Agricultural Service (Class-I) Rules, 1947, or an other
rule applicable to the Service corresponding to any of these rules, which is in
force immediately before the commencement of these rules, are hereby
repealed:

Provided that any order made or action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions
of these rules.



APPENDIX-A

(See rule 3)
Sr. | Designation Number of posts Total Scale of pay
No. | of posts
Permanent | Temporary
1 2 3 4 5 6
1. | Director of |- 1 1 Rs. 15,100-400-18,300
Horticulture
2. | Joint - 3 3 Rs. 10,000-325-15,200
Director of
Horticulture
3 | Deputy - 2 2 Rs.6,500-200-8,500-EB-

Director of
Horticulture

200-10,500




APPENDIX-B

(See rule 7)
Sr. | Designation Academic Academic qualifications and
No. of posts qualifications and experience, if any, for
experience, if any, | appointment other than by direct
for direct recruitment
recruitment
1 2 3 4

1. | Director  of - (1) Five years experience as Joint

Horticulture Director; or any other equivalent
post.
(i1)) Knowledge of Hindi up to
Matric Standard.

2. | Joint Director - (1) Five years experience as Deputy
of Director or any other equivalent
Horticulture post.

(11) Knowledge of Hindi up to
Matric Standard.

3 | Deputy (a) 2™ Class | (1) Five years experience as District
Director  of M.Sc. in | Horticulture Officer or
Horticulture Horticulture | Superintendent Horticulture,

from a | Pinjore and Kishanpura (Jind) or
recognised | Vegetable Specialist or
university or | Floriculturist or State Sericulture
institution; Officer.

(b) Five Years | (i1)) Knowledge of Hindi up to
practical Matric Standard.
experience
n
horticulture

research or
extension or
both, after
acquiring the
minimum
basic
qualification;
and

Hindi up to
Matric
standard.

(©)




APPENDIX-C

[See rule 15(1)]
Sr. | Designation | Appointing Nature of Authority | Appellate
No. | of posts Authority penalty empowered | authority
to imposed
penalty
1 2 3 4 5 6
1. | Director of | Government | (1)Minor Government | -
Horticulture Penalties--
2. | Joint (1) Warning with a
Director of copy on the
Horticulture personal file
3 D (Character Roll);
cputy (ii) withholding of
Director of .
. promotion;
Horticulture

(i11) censure;

(iv) recovery from
pay of the whole
or part of any
pecuniary loss
caused by
negligence or
breach of orders
to the Central
Government or a
State Government
or to a company,
and association or

a body of
individuals,
whether
incorporated  or
not, which 1is
wholly or
substantially
owned or

controlled by the
Government or to
a local authority
or university set




up by an Act of
Parliament or of
the Legislature of
a State; and

(v)  Withholding
of increments of
pay without
cumulative effect;
2) Major
penalties

(1) withholding of
increments of pay
with  cumulative
effect;

(i1) reduction to a
lower stage in the
time scale of pay
for a specified
period with
further directions
as to whether or

not the
Government
employee will

earn increments of
pay during the
period of such
reduction and
whether on the
expiry of such
period, the
reduction will or
will not have the
effect of
postponing  the
future increments
of his pay;

(ii1) reduction to a
lower scale of
pay, grade, post or
service which
shall ordinarily be
a bar to the




promotion of the
Government
employee to the
time scale of pay,
grade, post or
service from
which he was
reduced, with or
without further
directions
regarding
conditions of
restoration to the
grade or post or

service from
which the
Government

employee was

reduced and his
seniority and pay
on such
restoration to that
grade, post or
service;

(iv)  compulsory
retirement

(v) removal from
service which
shall not be a
disqualification
for future
employment
under the
Government;
(vi) dismissal
from service
which shall
ordinarily be a
disqualification
for future
employment
under the
Government.




APPENDIX-D

[See rule 14(2)]

attaining the age fixed for
superannuation.

Sr. | Designation Nature of order Authority | Appellate
No. of posts empowered | authority
to imposed
penalty
1 2 3 4 5
1. | Director of | (1) reducing or withholding | Government -
Horticulture the amount of ordinary or
2. | Joint Director | additional pension admissible
of under the rules governing
Horticulture pension;
3. | Deputy (2) terminating the
Director of | appointment of member of the
Horticulture service otherwise than on his




APPENDIX-E
(See rule 13)
DEPARTMENTAL EXAMINATION

SYLLABUS:

(@)

(i1)

(iii)

(iv)

(V)

(vi)

(vil)

(viii)

(ix)

Introduction to Government Audit and Accounts Chapter 1, 2, 6,
10 to 20 and 21.

Punjab Civil Services Rules, Vol. I, Part-1 Chapters I, II, III, IV, V,
VII, VIII, IX, XII, XIV and XV.

Punjab Civil Services Rule Vol.Il, Chapters I to VII, IX to XII of
Part-1, Chapter XIII of Part-II.

Punjab Civil Services Rules, Vol. III (Whole of it).

Financial Hand Book No. I Treasury and Sub-treasury S.T.R.
Volume I (Whole of it) Volume II, Chapter II, III, IV (4.1 to 4.81
and 4.168 to 4.181) and Appendices B and C).

Punjab Financial Hand Book No. IT Volume I, Chapter I, II, IV, V,
VI, VII, VIII, IX, X, XV, XVI, XVIII, XIX, XX.

Punjab Financial Hand Book No. 2 Volume II Appendices 2, 3, 5,
14, 15,16, 17 and 19.

Punjab Budget Manual, Chapter 1, 2, 3,4, 5,7, 11, 12, 13,14, and
15 paragraph 15.5.

Accounts code Volume I, Chapter 3,4, 5 and 11.

(1)  Number of question papers ~ ---—-- one

(i1) Maximum marks 00 ————m- 120

(i11) Minimum qualifying marks ~ ----- 50%(with credit)
@(iv) Time allowed - 3 hours

(v)  Time and date for examination =~ ------ As fixed by the

Government from
time to time.

NASEEM AHMAD,

Commissioner and Secretary to
Government Haryana Horticulture
and Marketing Department.



HARYANA GOVERNMENT
HORTICULTURE AND MARKETING DEPARTMENT

CORRIGENDUM
The 5™ April, 2001
In the Haryana Government, Horticulture and Marketing Department,
notification No. G.S.R. 10/Art.309/98, dated the gth October, 1998, published in
the Haryana Government Gazette (Extraordinary), dated the 27" January, 1999,
in its authorised English translation, in the Haryana Horticulture (Group A)
Service Rules, 1998, in rule 9, in sub-rule (1), in clause (a).
for “(i1) by transfer or deputation of any officer already in the service of
any State Government or the Government of India; or any faculty
member of any recognised Agriculture University.”,
read “(i1) by transfer or deputation of any officer already in the service of
any State Government or the Government of India; or any faculty
member of any recognised Agriculture University in the rank of

professor in the discipline of Horticulture/ Floriculture.”

NASEEM AHMAD,
Commissioner and Secretary to
Government Haryana Horticulture

and Marketing Department.



HARYANA GOVERNMENT
AGRICULTURE DEPARTMENT
Notification
The 28" July, 2011

No. G.S.R.7/Const/Art.309/2011.- In exercise of the powers conferred
by the proviso to article 309 of the Constitution of India, the Governor of
Haryana hereby makes the following rules further to amend the Haryana
Horticulture (Group A) Service Rules, 1998, namely:-

1. These rules may be called the Haryana Horticulture (Group A) Service
(Amendment) Rules, 2011.

2. In the Haryana Horticulture (Group A) Service Rules, 1998, (hereinafter
called the said rules), in rule 9, in sub rule (1), for sub-clause (a), the
following clause shall be substituted, namely:-

“(a) in the case of Director General.-

(1) by promotion from amongst the Additional Director or
Joint Director or any equivalent post; or

(1)) by transfer or deputation of any officer already in the
service of any State Government or the Government
of India or any faculty member of any recognized
Agricultural University in the rank of Professor in the
discipline of Horticulture/Floriculture;

Note:- The Government shall have the discretion to
appoint Director General, by promotion or by
transfer or deputation.

(aa) in the case of Additional Director by promotion from
amongst he Joint Director or any officer holding equivalent
post in Horticulture Department;”.

3. In the said rules, in Appendix A, for serial number 1 and entries
thereagainst, the following serial numbers and entries thereagainst shall
be substituted, namely:-

1 |2 314|516

“l | Director General 1 |- |1 |37400-6700 plus Rs.10000/- Grade
Pay




1A

Additional Director

Rs.15600-39100 plus Rs.8000/-
Grade Pay.”.

4. In the said rules, in Appendix B, for serial number 1 and entries

thereagainst, the following serial numbers and entries thereagainst shall
be substituted, namely:-

1 |2 3 |4
“l | Director General |- | By Promotion—

(1) Ten years experience as Joint
Director or ten years combined
experience as Additional Director
and Joint Director;

(i1)  Hindi/Sanskrit upto Matric
standard or higher education.

By Transfer-
(A) for officers of State Government or
Government of India-

(1)  M.Sc. (First Class) in Horticulture
from recognized university or
institution;

(i1)) Three years experience as Director
Horticulture;

(B) Faculty member-

(i)  Professor of Horticulture/
Floriculture of a recognized
Agricultural University.

(i1)  Hindi/Sanskrit upto Matric
standard or higher education.

1A | Additional - (1) Five years experience as Joint
Director Director or on any equivalent post;

(i1)) Hindi upto Matric standard or

higher education.

5. In the said rules, in Appendix C and D, under columns 1 and 2 for serial
number 1 and entries thereagainst, the following entries shall be

substituted, namely:-




2

“1

Director General

1A

Additional Director.”

ROSHAN LAL,
Financial Commissioner and Principal Secretary to
Government Haryana, Agriculture Department.
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H&  9ia1fA.10 / 9AgH /3°8< /309 /98........... —Rd & WfaemEa &
BT 309 & WGP GIRT YA dI g AMFaAl &I YT $d gY, sRAVT @
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AT 1— (9THT)
Higr Am:
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(2) & S9® U9 ¥ 3D YHIEE & A 9@ ang 81

gRHTNT:
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(@) e adl” 9 vy 2, «I1s O Mgfe, & dar 4 9 ugi=fa ar
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¥R |
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(ii)) 15 A 1947, ¥ Yd g3 W&l & YRUTHEIU yTwd SUIf,
SUIfS—9a a1 99—y &) &I A Uod, e AT Sradr
faza—fa=rmery;

(ili) @Ig 3~ favafaenaa, it 391 sl @ yaioH @ foau ReR
gRT 9=gd1 yTwd favafaerera =nfya fear w&am &r;

(@ aEr 9 Ay 2, R SEE R{WET (U @) dar
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Ugl &l 9T aAT S WaoU:
3. Aar ¥ 39 framf & uRfYre & & 9a@ 1A ug '

R, 349 Al @) $Is W 91d ¢ usl @ "1 § gl a1 A dRA Ar
faftr=1 Al SR da-wEl 9t Y Ug Rl srar el vy 9 99 |
WHR & A=df~ifad AfTreR R yaa T8 Sl |

|ar 4 Fyda fee 1y Seligar & afigadn, siftam a=n ala:

4. (1) &1 N aafem, 91 4 fHA N v w q9 9@ Fgaa a8 e
ST, o9 9@ fo 98 f=falaa 9 g8h—

() HRA BT ARIRS; AT
(@) AUt @ yoIr; ar
(M) S B gdr; Al

(&) fuassa ar someff, S usell SMad 1962, W UEel WRA # wmrfl vy
d 994 & I 9 3A[T 8 Al

(€) wrdr ya &1 afd, st ufewarE, 90i, sfiden, gamst qen dorftran
P HYFd RIS ({ayd cimier R SdieR), snfiean ward),
SRR 3MX gAifar & fodt ydf spia) dor 9 gyaifia gler wRa #
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w_Rg gad (@), (1), (a) 91 (3) ¥ wdltm fedl yaii o1 <afeq, ¢ar aafd
BT e 98 9 ORI gRT 9r=ar & garoT—9= SiN) far ar 8t |

(2) @1 W afem, S <30 7 UrHAr &1 YHIYT-uA AETAS 81, SW
AR gRT Haferd udian, wieedR & fag gfase fear o wear 2, fa=g fAygfaa
P GG 89 WRGR gRI IAD Fdl FA0T-97 iR fbd o1 & 915 &) fear
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(3) @Is f =fdd Gar 9 A N ug gw Wl 0dft g0 FPgaa 3 e
SR, o9 a@ fb a8 U+ Af~aw SuReafa & fazafaere, wefaene, faemaa ar
oY G &, Afe +ig B8, ® vua Aale Aot 9 aRT yuvr—u=, R <l
U o foieR afdaal 9, ol S9e wdel 7 ©l, fo< SHe afdara siaq 4
Sad gell—wifa uRfaa & six sue fazafaenc, wefdenay, faenaa a1 Gwen 4
Hefera 9 &, Sl YR & yArvT—u= gEgd T W |

Sy

5. @Iy W aafd, dar 9 A ug wr AN 9dt grr e a9 fean
SR, S AR—IT &l A[deT—9d UK &+ @ ifaq fafdr 9 gd a9 @ yomM
fa @1 a1 IEY usd BN ay¥ @ Ay 4 HA IR I af @1 ey @ e

3T BI:
R eRATT R, SaE Qv & sHaRAl @ fav siferean sy
@1 BT 45 94 ddb BT |

frrgfaa e
6. 94l A ucl R FYfFaal avaR gRI1 &1 SR |
SELLE

7. B Al Afad, Gar q4 A A g wR, 99 9@ Fgea 8 fHar S,
o9 d@ & a8 el 9dl &) <2m A4, 379 |l & aR¥e @@ @ @@ 3 9 6k
el well @ s w<dt @1 <z § qafea uRf¥re @ @Fn 4 4 SfeaRaa sEgary
qAT AT 9 I@al &

yr=g el welf g1 FRgfda €7 <en A srgwa |eel srEamei 4 T @
fad® wr 50 yfaera @1 W1 a@ a4 o1 wa A, afe sgyfaa sfaal, s
FIf, qayd dfsl dur aiRe vu 9 fa@anr gyt 4 S9a fou rféa Raw

gl &l WA @ foay JAUfAa vd A drd SHGaRl &) yai| W& Sud« |
8, 0T &A@ forg fafad $u § sRor &3 SR |

SR IATY:
8. dIs H =afawd,—

(@) fraa Shfaa ofa /oeh ard aafaa @ faare o) forar @ ar faqare «)
wfaer ax i &; @n

(@) oA /el @ Shfaa gld g & o= aafaa 9 faare «- fon
2 a1 fyare @ wfaqr o <ff 2;

Har 4 el +ff ue wr Fygfea &1 v a8 s



R+ IfT WRPR ¥ 39 "9 A Hfec 8 9 & ¢ <afaq d=n faars &
TER U W anp W fafr @ sEfia ¢ faare Py @ 92 UEr akA P I
R Y ¥ at 9 fodl @faa & 59 99 & arFg g9 9 8 < 9adl 2

Toff &1 @
9. (1) dar ¥ wddf f=afafea <1 |4 @1 SAM,—
(@) Fdere & g3m 94, —

(i) HYFa MRS AT 9D HE US R S H31 drd AfSN
H 4 ygi=ifa gwRr; ar
(ii)) fodl I WRER AT IRd ROR &1 AaT 7 uygad & & ol
fodl Sl & ARl srar yfafRpfaa grT; a1
(iii) fodr wr=gar gy & fazafdenay &1 vedadl & dawl A4 49
Sl SEHE/%el @ v ¥ MR & WR $T 8l
(@) §gaa fAdere & 2m A, —

(i) <9 faQwel A 9 ugi=fa gy A@n
(ii)) fodl I WRER AT IRd ROR &1 daT 7 gl & & ol
fodl IfSrerl & AR gIRT;

(1) Su—feer® & gem °,—

(i) 66 % gfaera fSren e siftrer, sefigs, iR AN feeg
(M=), wa fagvs, Gl favivg, Bo faRys iy =T Yem
IFfre Y ¥ 9§ ugi=Ifa gr; 3R

(i) 33 g yferera el wrdf gR

() uaft ver=far w9 9 =g Sudferd 9 &), Iua ud gad
W, SASAl Ud JITgAl & AR UR $I S 9T ddd sassdl a8 ¢l ugi=faal
@ fou &g AfSeR g & Y |

gRdYar:

10. (1) 941 4 f&A e R e «afa, afe g8 el vl g Fgaa
frar 8, @ <1 ad @Y sEfyr & forg, &k afe e fygaa fear =t @
tH a9 @1 @l @ fog aRdiar w B



()

(=)

(m)

(2)

ol Fgfed @ qe Pl ey A1 STaarR Us R U
<fid @1 w8 dIs r@afer uRdlen &1 s@fer § R sl

IFRY gRT 6T Fryfea &1 <en A, dar 4 9q WX
frafya @ vga o 9ued Jar Swdr ug ) 5 @ o @)
Pz @fd, Pyl gt & fades w, 39 I & sEle fa
gRdier s@fer a1 sk e € o w1 91 e

Y- gfaa @1 o3 q@fd, aRflen v aadla a1 1€ s@fr &
0 4 A o, feg o A aafea e 08 A= 0 4
s fHar 2, uRdlen & fafza s@fr & qxr 89w, Afe 98 e
Rl Rt wr g™ 7 far 1 8l, g (63 9F &1 gdarR 8]
BT |

afe, Fgfe 9ifter @7 @ 9, uRdlar &1 @l & SRE el

afp &I R AT AERYT Gdivolide 9 gl gl dl, 98—

()

(3)
(®)

(@)

afe gur e @l wdff g g fear T & @ S8 Swel
Qarei | 3T HX bl B; N

afe gt aafn el vt 9@ e g fear & g al—

(i) <49 SUa yd ug wr yfaafda &% wear 2; ar
(i) <9 G99 9 A a1 A 9 dRAE & bdr & ol SHD)
yd fagfe @& Mees qon od g &Y |

fodl =afte 1 uRdiar s@fer gfr gq wR, e gt —
gfe SU@) X W SHBT $IA AT TAROT Gdivul-d &l & dl, —

(i) O =afw &1, afy 98 fed wrh Riv w s fear =,
al S99, sl Fgfaa &) fifsr 9 g & A®ar 2; @

(i) v4 =« &1, afe 98 A1 R Rie w fAgs fear
gl, Sual vt Rt 819 @) fafr 9 g s 9&ar &; A
(iii) afs #ig Tl RRE 7 8, af 9iffa &) "9ear 2 & saq

g+ gRdtenm srafdy Walve s <7 4 qf) &x off &; W

Ife IgHT S AT ATEAR0T SY@) XA GdlYolde - el 8l dl,—

(i) afx g ANeh wff g Fgs fear T =, o sa@ saa)
A3l ¥ 3T H) Hahdl = SR afe s=aenm g fear
g d S8 SEe yd us wr yfuafdfa &% 9@ar 2@ a1 s¥a
e A O o Afg ¥ dRaE & wear € o sEal qd
frgfe @ e aon wa srg=a w; A



(i) S uRdIeT—3EfSr 981 AHar 8 X D 9% UV IR B
qdr 2 off 98 yRfasm 1 v s@Efer & g9t v & gaar
UT:

=g uRdlenr & ga «w@fy, forad sgrd 1 s@fy AN, afs #ig =,
e @, A9 ad 4 aftre Td B

¢

SAsadl

11. 94T ® U<l & WREOR WASdl fedl i yg R S99 AR 9dieid @
IgaR A¥=a a1 S

Wy el War A At walt B, 9@ Wwedr yde |ad @ fag
eRT—3rel fAf¥=ra @1 s

R g SR f& Wl 7l g™r Py dsl @1 <3 4 Asedr Fa ad
A IMRANT g)1 fAafRa Aadar 9 &1 9gdr 98 9

R 4% 3R & e & fafyr &1 Fg® < a1 <1 9 e ws=l &) <
N, 9@ |Assal fAEfalaa vu 9@ fAlRaa &) s, —

(@) el vt grr g™ waw ygi=fa a1 ARy gR1 g 9w
g SIS g Al

(@) v=Id R g 9eR IR g1 R 458 4 RIS 8,
ar

(1)  ukiHfa §RT ET WHEaRe g1 M@ 9wl &1 qen 4, |Assdl
ol el A, U9 Wewl @1 |tedl @ JguR fAf¥Ed & e,
19 9 ugi=a a1 E=ala f$3 1 9; iR

(@) fafr= 99 4 wEAFRu gR1 @ 9swl @ e W, S0
SUtedl dad @ IJER A= &1 ar, e vd 9w &1 faan
SR Sl 37U Ugel &1 Agfih 4 Szaav ¥ WR ddd o &7 o1, 3R
Ife e arel da9 @1 <) Wl ¥aE Bl 9 SAel FgRear A sE e
HaTdhId & AJUR, R AfT darawra d 99+ 8, i oy H dsT
oW Y H BIC e 4 A 8|

AdT &1 BT 1I:

12. (1) 991 &1 12 ¥ew, Fgfe e grr, Raom osa 7 srear saa
e fedt ft e wx, Qa1 ox1 & forg, ey fod wR w, tEr 1 @1 i)
BIIT:

(2) da1 @ fodl v &1 dar @ fav f=faRaa @ aEf= ff gfafgs®
fopaT ST APpar -



(i) @3 ®uA, €W A1 afie—fAer, ar 98 a8 ar ad,
@1 qof a1 aftreier Wit a1 FREaeT =9 RaR & N
g, sRamn g @ iR, TR A @ e gt @
faeataemer ; ar

(i) o= WweR a1 WA dufl 9 A1 @i e, =r 9F
e =1 =), e gof @ sifeie w@rfica ar =
DT GRPR b Urg ® ; Al

(ili) ®I T YT WBR IR oA, W e foraer
=T ReR @ 919 A & 3ar X e e

R Ha1 & &A1 fl o= &1 Sua wzafa & a1 @vs (i) a1 @vs (lii)
7 fafdse o< a1 fedfl s vvg WReR a1 fedl 96+ a1 e § dar «xq
& fag yfa—fgw 1 fear smeem |

fawrfa afar:

13. (1) 94 db WRBR §RT B 981 © 4l OKdl, 49T & ydd 9eH 9,
gRdler safsr @ fiaxk aRfR¥e s 4 qonr fafafds AT six A= s~ =T #
fanrfa wdienr ofse wfga, u o< afea g

gr=q st ft aifrer 4, o usi=a fear wmar @ fauria wden v &
DT Al g1 1 A, AfE U Ul U @ dal & <RE 9 e dfa v
o7 ferar &

=g g8 3R & wweR, 4 fafad sy 4 eru affaled $vd gy,
farf et g o1 @ o te a9 @) safyr a1 wadh 2

UR=g A% 3R & Afe Jeerl, qers 18 @l & +iaw o fawrfia udien
U SR H IMBA VEdl 8 dl, WaR, falead s § $ror affferfea #vd gy
U IS B SURIA udar U &1 ¥ BT T Ahdl 2 |

(2) afe, Qa1 4 fAgad »Is G fafed @fr 9 ugd fawria uden
U X oar 2, df 99 aft daagfgar o oW fafga uRdiar safy &) wafita uy,
S8 =gt <F gidl, sifaw fafyr 9 ot faurfa afar wura grdy @) a8 am
A gfa &1 98 31 3R 915 arell da-gfgar S dad sS4 fafy &1 29 BN
ra®t @ sem 3u s+ oft |

(3) ®1g A da-gfg 9% a& I A el S99 fAuria oder
I &)1 @ fore fafea afer wara 8 & < 2

(a) afe |ar &1 s o fafga @y & 9 fourfa wdar urg

, 99 I94 ygaraad! @afy & foav daqqfyg e Wiax fawrfia odar ure

& o of, afraw faq et fauria wdear g @) ol @ 9 aerelt fafyr 4@ <

& gt daegfe s fafy @ el 98 s=ar 39 off qaaef yue 9 @ @
mﬁﬁﬁ,ﬁﬂ?ﬁmﬁa?mmwmaﬁs‘ a8l feAar g |



(5) afe dar &1 ®Is o, faurfa odear g $=9 # 3\%a I&dr
2 3R ausard 9&¥ 9ii¥erl gRT u&r U &4 9 8c | 4l ordl @, d S9d
yearaad @™ & forg el fawrfia odier g &7 Sl off, Swa daagigan
Sg fafyr 4 & onght fowd s9 el se &) W€ 2 dawgfgai <9 faty @
fSra®l a8 argen <3 off yadel yvrd 4 7 41 SR, fawg sl @l & fau
fodl T $1 Hig A a1 fHAr S|

(6) afe, w1 ftrer), fafda s@fr a1 sergd 1€ @afr & i
frarfa ofier g € exar 3k 9 & WRer, ¢ udiEr g wxa @ e s9
ge adl @ dl, afe a8 e wdlf grr FPgaa e = 2 a9 SEa) 9] war<
P < SR, A Afe s=gen fgda fear A s odl, Swel yd gfaa w
yfafda sy fear s

dd+, gedl, U3 a1 I Alel:

14. da+, gcdl, UeE a1 37 9 AWl @ A9y 9, e s s |
W ¥9 4 SUsY ddl fehar AT 8, War & 9oy 99 faywy qor fafaer gRr
frafya g o ey uifSer g1 IRd & Gfaera & aEfi| sreEr s
faaHvsd R 9918 T3 a1 9 WA o fedl fafer & 3el9 A a1 a9l
T Bl 3UAT 3D d18 YA AT 991”1 O |

A, TRaAr qon did:

15. (1) IgeEmaq, gl qor didl 4 9t Amdl W 99t & 9eH
HI—aHg yxX g7 et eRaronm Rifaa dar (qvs qun ardie) fAasraddt, 1987,
HNBERIECRRE

=g 0 wRaal &1 wW@ey, S Mg o "ehdl &, 99 uRAAl i @
forg "o gt den orfia yTife), vRd @ €idem & 3g=8< 309 & el
918 W fo<ft fafey srerar et @& Suasal @ = <&d g 9 &1 o 349 el
& yRf¥re 71 7 fafdfase 2|

(2) sRamom fafae dar (gvs qoar rdfie) 9 1987 & f9—9 @ Su
fr (1) ® @wos (1) a1 @ve (A) & e sy uiRad &1 @ fav w&w
giftrer o afia gt it @ &, o 39 @ uRfde g 7 fafafds
=

BT G-

16. Q4dl &I YAD I, oid G¥bR el fa5iy a1 gemer ey gri,
T fAder R, a1 EREN R g BT ER |

o a1 B 39
17. 991 ® YA® 9qW 9, o9 db S99 Usd & 9Rd

D fafer
EIRT T ¥1fid 9Rd © Gfaens © gfa weifessr &) 2ger 9 o off 8, ¢ar o4
@1 AT P A |



3 291 @) 3fp

18. I8l WR®R 9 I °, 39 a9l & foddl Sussar ¥ S <41 masa®d
1 3fud &1, 981 98 ®RYI foaax, ey gRI, aAfpdl & fedl af a1 yaif © IR
N Ul HX ghdl 2 |
faeiy Sye=r:

19. =4 |l 4 fedl 9@ @& g1d gy W, FgRe wifter, afe as Fyie
ey W faeiy faeeeae v ord orEr Sfaa s, af 8ur &) gadr 2 |

SIR&E T

20. s A &) S P 910, Vo9 ORGR gRT 39 98§ Gua—auy
w® O fPd T kIt @ IguR gyfua wifual, fise aul; yayd dfvel,
IMNIR® vy 9 faeair afeal a1 afeal & fedl s avf a1 yadf =1 fod o=
& foru sruféra srreren e o=y Raral & yarfag 98 sl

k] 39 YR fHd & Ry & b gfaeraar fedl 1 w9a gaE
gfoera | &if¥re a4 gf |

foreg= quan angfe:
21.  dod &N "ar (gAofi—1) Fw, 1947, a1 s Faai 4 9 fedl
<l

ITTY AT Bl AN HIg 34 frm, oif 39 el @ g 4@ qr=a ugd
9 gRI FRRYT 16 o 39—

R=g 39 YR 4 FRfya faar @ sEfla fear T a1 ankwr I a0 1§
dRAE 39 FRET & vy Iuael & refi9 fHar 1 Qe Er &1 g A
|3l SR |

yRi¥rse @&
(@Ray faw 3)

o ECEIE| ggl T W@eY CLEEIENID))
et RfY | 3Rl | Sie

1 2 3 4 5 6

1. | fAeus S=m= 1 — 1 | 15100—400—18300

2. | 9¥9d fcQwa | — 1 1 | 10000—325—15200

Ser
3. | su—freere — 2 2 | 6500—200—850—G.X1.—200—10500




uRRRee &

(@Rau fem 7)
S | YeAM Hef o<t & fou dafore | Peft wdf @ a=gem 6 @
el Iedrl dAT IJqwa, Il | feay el darl den gHa
PIs &l afy $iIg &l
1 2 3 4
1. | feus S=m= —

SIgHd;
(ii) Afgwd wwx a@ &= @1
= |

ggad  fewe

(i) Su-fdere a1 99ed & 3U
# uig a9 &1 IgHa;

(i) #Afgwd wWx & fa=< @1
=1 |

Sy evre

(@) fodi wgar ura
fqeafaemers weenm 9

(1) Ner ssm= sifSer  an
Feflegs SemE, Uiy @i




Sae 4 fgdia sioff o

HIaeIwy;
(@) gAaH ¥« 3A=dl
yTd  dxA UEE |

SeH g a1 fawr
a1 <l H ura 9 @l
ATEIRSG AFH4; IR

(M <udl wWR @ F=N

foesmgr (Shs) a1 wa fazivw
qT geofl fasiag a1 =g I¥M
AP & U A uig q¥ @I
SIHd;
(i) #Afgwd wWx & fa= @1
=M1

P M |
gRf¥rse a1
[(eRere fFrr—15(1)]
oY CESIE| g AT BT W@HY R oA dra
& PHEEIR] @ foau werp | yifSrerY
gTiereT
1 2 3 4 5 6
1 | e WHR | (1) B alxa: IRBIR
Se
2 | ¥Hyad (i) dafes wiEd
[RESIED @mRU-uefl) W
SE gfa @d  gu
3 | Su-feve daraHy;
S

(ii) uRfa==T;
(iii) g=I=fa AHT;

(iv) e @i Suar
ql  Sedddd §RT
BRI UXBR Bl AT
fedt oY  ®u,
dar 9H 97 afe
ffrora <@ d8
et & a1 a8
et gl @




aferersr @i an
a3 WwReRrR @
U @ AT 99g a1
Iy faemE qvsd &

srferfras g
erfua fedl e
y1ferexer AT

fawafqenmaa &1 g
gq g9ehlh =fr @)
gd AT "D HIT DI
dd9 9 agell, qon
(v) Sl ydqd @
fer  daw  qfgar
ﬁfb_fﬂ;

(2) s sR<=:
(1) d==ft y¥g «
dd gigar AT
(i1) foed) ofy
fafafdse s@fr =
for wogmE A
freray ye9 WwR
gafta e safaRk<e
faqen wfea f& @«
WM HHaNy o)
Jadafa & Iafsr &
JRM daq gfga
Ifsta a7 =121
R 7 el srafyr
& guifta ur, U
Jadafa  SHPI  HIdl
dd4 qfga wfia
B BT YUTd G
HT:I—lff;

(iii) fr=rax a9,
¥e, U< AT 9dl W,
efY sr@afa Wi
WHN HHa &
99 99g  ddqdH,
¥e, U< T 9dl W,
SRR B .G ks [
fopar T ofT,
yei-fa @  fou
ArRoTa: e Bl
eur forg ds srerar
g JAUdr ddr 9
ARBINY HHANY




aqad fear war e
S U qg8lell Al
IR SHBI Al
dqar S99 U, U< Al
9q1 WX ddd & 9R
0 31l ddeft
gfaRwm faeen &
ey A1 Sqe  feer
3111'[;

(iv) afrard @
fgfa;

(v) 9ar 9§ ger
ST ol WReR
M "y o=
& fau foxdar &)
BIfY;

(vi) 941 4 us=gfa
Wl WReR & A
qdl faieq & fau
HTHTI: faxdan
g |




gRi¥rse o

[(@Ray fram—15(2)]
®H | YgA™ ARSI BT WY AR B B | A YIfSrer)
T ferg L)
PHEETE
1 fewe SaM [ (i) fm & Frifa | SRR —

Ydd [Meua

SU—feve

He dred frEm @
s sd argEy
= /3faR® deE
@ A F H HE ar
BT, AT

(i) sud sfaffar @
foe frag amg 4 &9
4 s fagfe @
AT |




TRdee s

[@RaT fr—13]
favrf e
1. UTGADH:

(1) RN T a1 d@l & 9Red AT 1,2,6,10 4 20 TAT 21

(i) dorrd fafaa |ar fm, Neg [ w1, s 1 I0 OO0, IV, V, VI
VIIIL, IX, XII, XIV 3k XV

(iii) dorrd fufaa dar fm, e I w1, seama 19 VI IX | XTI,
AT—1 &1 Jeara X111

(iv) doe fufde dar e, fres 1T (Fvger)

(v) fa s yRaer 9= 1, @oEr $ik Su—aoEnr FH, foes 1 (391
gui AqmT) fores 11, s I 100, IV (4.1 9 4.81 3iI¥ 41681 4.181) MR
(uRfRrse @ =1 1)

(vi) e facd s gRaer g 11, [es 10, siga 1 10, IV, V, VI VI,
VIII, IX, X, XV, XVI, XVII, XVIII, XIX, XX

(vii) doe faw gRaer @@ 11, foies 11, uRR¥se 2, 3, 5, 14, 15, 16, 17 3R
19

(viil) YoItd qoic a1, a1, 2, 3, 4, 5, 7, 11, 12, 13, 14 TAT 15 OO
15.5

(ix) <@ sfadr, foreg 1, s 3, 4, 53ﬁ?II

(1) 9=9=Il @ e : U
(ii) srferpan 3w : 120
(iii) ~g-1q9 TP I H : 50 yfasra (wfga) ofsce
(iv) Ig=rd dag : 3 gue
(v) vfiem @& fau fafsr qom 9o - S ORGR g§RT 99I—99y
R
fraa fear S |

Y IrEue
APad Y4 Afed, sRAmm aeaR,
eI g4 fagora faw|mT |



T 111

ERATVT PR
CALRCEIR]
JrferegT
fesi® 28 Selrg, 2011
w&ar diodioftio 7 /4fd0 /390 309 /2011.—vRd & wWfREwH @
ITBT 309 B URGD GIRT AR ST YA HId Y, SRAVN $ I<qUTA, $HD
g1, sRAVN S fQURT (Pu &) dar 9, 1998 @i AR Hefed &) & fag
fer=ifarRaa fam s9d &, arerfaq—
1. g8 s R SeF (Pu &) dar (GwieE) M, 2011 d8 ST 9dd
2 |
2. ERAON SeE (WU @) Aar fraw, 1998 (RE, s, U dI€, Sa
e wer war 2) A, W 9 A, Su—faw (1) A, @ve (@) @ e W,
fr=faRaa @vs yftrenfua fear s, sreria—
“(®) WEIMQ® &I <;T H,—
(i) IR e a1 Wgad ARwe a1 A 9aee ug A
A ygi=fa grr; Ar
(i1) fosfl vvu WRAR AT IR AR B 991 ¥ g §
gl sRid Al ey ar fedl ardr yra &Y
faeafaeera 4 Semd / BolNidoar fefiwda o amard
3! yadl W ol ¥ © 9w q 9 RIEFER A1
yfafgfea g,
fewur— WXeR Ul WesT 9 w#eIfAQu® & ugi=ifa Aar
rerAaver a1 yfafgfea grr fgaa a3 gadt 2,7
“(@®) AR fARed @ <o A, WYd FRud A1 sEE faun
# fodl anwea g aRa fedl aftreryt 4 9 ysi=fa gre
3. Sad fram % aRRre & 4, o9 d@r 1 a2 S99 A yfafeal @
g R, fefafaa o9 S o saa are yfaftear gfoeenfua a9
<igfY, srerfd—

1 2 3 4 5 6




eI eTd

— 1 % 37400—67000 SMHT % 10000

78 U

1

3R
IBERIC

1 1 ¥ 15600—39100 STHT © 8000 US

g

4. Sad fam ¥ uRfRre @ o, o9 d&ar 1 aur S9e 9ma yfaflkeat &
I R, fAefafaad @9 dwar dn sue ama yfaftear gyfovenfua &1

SIeY, s —

1

2

4

1

TEIfe s

ygI~ifd gRI—

(1) IR fQed & vu d g9 a9 &1
AT AT AR Qe qgA1 WY
fiee @& $9 d ©¥ ad @1
AYad AJHT;
(i1) Afewe 1 Swa  fBram o
&=l / ¥ |
LTATNUT gINT—
(®) T IR AT 9Rd WRER > JfersriRay
® fag—
) f&dr wr=aar yrwr fagafqenay ar
en 9 Seud A ygHouwlo

(gers oY)

(ii) e S @& v9 # i ad
P SIHC |

(iii) Afede a1 Soa  Bam A
&=l / ¥ |

(@) bHadl AeR—
(1) fedl wr=ar gyt &Y
fazafqener k|




S / BAlNIbedx A |
(i) Afge a1 Swa R A
fa=t / q&hd |
1% | AU — (1) Yo Adwe & vu H Ar fedl
e HHBE U UR UTd 98 &I IAIHG;
(i1) Aifge a1 Swa R A
=l /9wl |

5. Sad o ¥ uRfBme w g 9 A, @HEr 1 dAr 2 & A4, o1
&1 1 9T S99 9 uyfaftea)l & o wr, fAfaflRaa &9 Swar gon
Sue aA yfaftewi yfoeenfya @ s, srerfa:—

1 2

"1 | AR e®

1% | IR AR | |

NEERCICE
fa<igaa va vanE wiza, sRawn aweR,
CALRCRIRE




